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The Industrial Training Institute was established in the year 1957 

to meet the increasing demand of craftsmen during the second 

plan period. The Institute has been upgraded into centre of 

Excellence in electrical sector by DGE&T, Ministry of Labor and 

Employment, Govt. of India, New Delhi during the year 2006-07.  

This Institute has taken a new dimension at this stage after it has 

been upgraded into centre of excellence in respect of 



 

4 | P a g e  

 

infrastructural facilities with additional workshop, classroom, toilets for both boys and girls, good drainage 

system and beautiful environment. A very well equipped sophisticated communication lab is there for improving 

the communication skill of the trainees both C.O.E and C.T.S. The total strength of Govt. ITI Balasore is 1448 

including 252 C.O.E learners. The IMC of ITI, Balasore has been constituted vide industries Department, Govt. of 

Odisha resolution no. 625/Ind dated 10.01.2005. 

 

 This year ITI Balasore got the best ITI award from DTE&T. 

 Also 0ur 05 trainees are got appointed as ATO in different ITIs, 27 joined OPTCL & 33 joined OHPC. It’s a proud moment 

for all of us. 

 Balasore ITI focusing on the technical skilling of the students by taking up the overhauling operation and routine 

maintenance work by the trainees. 

 GD sessions has been made compulsory for each unit to make them through in all subjects and give them Quality 

training and hence make them employable. 

 Though all ITI does AITT exam but here quality of the exam is maintained. 

 In 55th All India Skill Competition Balasore was awarded as the best ITI because of TURNER               Trade and its excellent 

workshop job preparations. 

 Micro teaching is compulsory for each and every faculty in order to check training quality as well as to provide the best 

teaching technique. 

 Communication skill and stress interview skills has been more emphasis to enhance learners communication skills. 

 All ATO’s are working towards how the trainees capable of de-assemble and again assemble of at least 1 machine of their 

trades. 

 The IT lab is been taken special care for the online examination and online interview of the trainees. 
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 Everyday there is a morning assembly done where we recite National Anthem, Pep talk by students and even we make 

students to read the newspaper to be aware of the current happenings and even improve their communication. 

 Tata STRIVE also focusing mainly on communication as well as grooming of the learners. 

 Learners are very much aware of the sustainability projects which are known as Learn-X (Learning By Doing). In which 

they have created a beautiful vertical garden, a garden in the premises and even a horticulture field near hostel. 

 Now days even learners are greeting their faculties and all. 

 Learners of Balasore ITI have taken initiative to make the campus plastic free by doing projects like “Plastic free campus” 

and waste management’s. 

 Placement work happened smoothly with good numbers of placement records. 
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 Transform Society through Skilled Professionals. 
 

 

 

 

 

 

 

 

 Our Physical, Digital and Intellectual Infrastructure would be among the best of the Country. 

 At least a third of our Graduates will be Women. 

 We will provide the environment to create Great Entrepreneurs and Globally Employable graduates. 

 We will forge Industry Partnership at an international level. 
 

 

 

 

 

 

 

 

 Discipline 

 Integrity 

 Teamwork 

 Empathy 

 Creativity 

  



 

7 | P a g e  

 

 
 

 
 
 
 
 
 
 
 
 
 
Welcome Message 
Dear Reader, 

 

On Behalf of the editorial team it is a great pleasure, humanity and honor that I welcome you to this 

inaugural second issue of our ITI Balasore Magazine “Aspire –Vol. III” based on THE BEST PRACTICES like 

training, events and achievements of the last year 2023-24. 

I would like to thank all the trainees, trainers for their participation and contribution and Tata STRIVE 

change leaders of Govt. ITI Balasore for striving hard to provide the students with the latest knowledge and 

skill that would help them stand out in this fiercely competitive world. It will be our endeavor to make your 

experience very enriching and memorable. 

ER. KRUSHNA CHANDRA ROUT 
    Principal 
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               MR . DEEPAK KUMAR MUDULI 

 

I take this opportunity to congratulate the editor and the entire team of 

“Aspire-III" magazine for realizing and making it impressive for the readers. 

The efforts put in by all are highly praise-worthy. Let the spirit of good works 

continue and keep up the journey to- wards excellence and lifelong learning. 

 

 

 

 

 

 

 

MR . UMA CHARAN SATPATHY (Retired) 

I congratulate the team whose relentless efforts have made this edition of 

“Aspire-III" accessible to us. This magazine gives an insight into the 

imagination and creativity of our trainers & learners. As a Training Officer of 

Govt. ITI Balasore, it gives immense pleasure to experience the new endeavor 

of launching the magazine “Aspire-III". This magazine is well designed and 

presented impressively. 
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MR.  SURENDRA PRASAD NAYAK (Retired) 

“Learning is a lifelong process” with the quote I congratulate the team of 

“Aspire-III” magazine who dedicatedly strived hard to launch this magazine. It 

gives me immense pleasure to announce that our institution has always kept 

the bench mark and will continue in this near future. 

 

 

 

 

 

MR.  ADWAITA KUMAR LENKA (Retired) 

"Recognizing that learning is a journey without end, I extend my heartfelt 

congratulations to the team behind the successful launch of 'Aspire-III' magazine. 

Your dedication and hard work are truly commendable. I am thrilled to announce 

that our institution has consistently set high standards and will continue to do so in 

the future."
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  MR .PURNENDU KAR 

        (Apprentice In-charge) 

 

I take this opportunity to congratulate the editor and the entire 

team of “Aspire-III" magazine. It is the conviction, and 

dedication of the principal, Management, students & staff to 

continue in its pursuit of excellence. The positivity and team 

spirit which binds us together has stood the test of time as we 

move ahead treating every hurdle as a rung on the ladder of 

success 

 

    MR. BIMAL KUMAR TALDI 

                   (Placement In-charge) 

We celebrate the release of ASPIRE-III, the ITI's third 

magazine, with much delight, humility, and expectation. 

Welcome to our journal, everyone! This journal's main goal 

is to educate, engage, inspire, and amuse a wide range of 

readers, including ITI alumni, faculty, staff, students, 

parents, and other friends. In the end, our goal is to enhance 

more lives and, as a result, our communities. I’d like to use 

this chance to express my gratitude to everyone who offered 

their time to help the journal succeed. 
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      Yeseko Dandia   
                   (Change Leader) 

                                 

The Power of Self-Belief 
In the journey of life, one of the most influential factors determining success is not just talent or opportunity, but 

rather an unwavering belief in oneself. Self-belief, often underestimated, is the cornerstone of personal growth and 

achievement. It's the fuel that propels individuals past obstacles, fuels ambition and transforms dreams into reality. 

Believing in yourself means having confidence in your abilities, decisions, and potential. It's about acknowledging your worth and understanding that you can 

overcome challenges and achieve your goals. While it may sound simple, cultivating self-belief is a profound process that requires introspection, resilience, and a 

willingness to challenge self-doubt. 

The journey towards self-belief begins with self-awareness. Understanding your strengths, weaknesses, values, and aspirations lays the foundation for building 

confidence. Take the time to reflect on your past achievements and recognize the skills and qualities that helped you succeed. Celebrate your victories, no matter 

how small, and use them as evidence of your capabilities. 

However, self-belief is not just about recognizing strengths; it's also about embracing imperfections. Accept that failure and setbacks are inevitable parts of life's 

journey. Instead of letting them diminish your confidence, see them as opportunities for growth and learning. Every setback is a chance to reassess, adapt, and 

come back stronger. 

Surrounding yourself with a supportive network can also bolster self-belief. Seek out mentors, friends, and family members who believe in your potential and 

encourage you to pursue your dreams. Their encouragement and constructive feedback can provide the reassurance needed to push past doubts and fears. 

Moreover, positive self-talk plays a crucial role in fostering self-belief. Replace self-limiting thoughts with affirmations that reinforce confidence and resilience. 

Remind yourself of your worth and capabilities, especially during moments of uncertainty or adversity. By cultivating a positive inner dialogue, you can silence 

the voice of doubt and cultivate a mindset of empowerment. 

Another key aspect of self-belief is setting realistic yet challenging goals. Establishing clear objectives gives you a sense of purpose and direction, motivating you 

to take action and pursue your dreams with conviction. Break down larger goals into smaller, manageable tasks, and celebrate each milestone along the way. As 

you achieve success, your confidence will continue to grow, reinforcing your belief in yourself. 

Furthermore, embracing failure as a natural part of the learning process is essential for building self-belief. Instead of viewing failure as a reflection of your 

abilities, see it as an opportunity to refine your skills and approach. Learn from your mistakes, adapt your strategies, and persevere with determination. 

Remember, it's not the absence of failure that defines success, but rather the resilience to keep moving forward despite it. 

Ultimately, self-belief is a choice, a commitment to trust in your abilities and embrace the journey toward personal growth and fulfillment. It's about recognizing 

that you are worthy of success and capable of achieving greatness. By nurturing self-belief through self-awareness, resilience, positive support systems, and a 

growth mindset, you can unlock your full potential and create the life you envision. 

In conclusion, believing in yourself is not just a cliché; it's a fundamental principle that shapes our experiences and shapes our destinies. Cultivate self-belief, and 

watch as doors of opportunity open, challenges become conquerable, and dreams become attainable. As Henry Ford once said, "Whether you think you can or 

you think you can't, you're right." So, dare to believe in yourself, for it is the first step towards realizing your extraordinary potential. 
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The Demand and Respect for Skilled Individuals in the 21st Century 

In today's dynamic and competitive world, the demand and respect for skilled 

individuals have reached unprecedented heights. From technological 

advancements to business innovation, skilled professionals are the driving force 

behind progress and success in various industries. Let's delve into why skilled 

individuals are in such high demand and garner immense respect in the 

professional realm. 

Driving Innovation and Progress: Skilled individuals are the architects of 

innovation. Their expertise and specialized knowledge enable them to push 

boundaries, think creatively, and develop groundbreaking solutions. They excel at 

Problem-solving, critical thinking, and decision-making, making them indispensable assets to any team or company. 

Delivering High-Quality Work: One of the hallmarks of skilled individuals is their commitment to excellence. They consistently 

deliver high-quality work, meet deadlines, and exceed expectations. Their attention to detail, and dedication set them apart 

and earn them the trust and admiration of their peers and superiors. 

Earning Respect and Recognition: Skilled individual’s expertise and accomplishments speak volumes about their capabilities 

and professionalism. Whether it's receiving awards, promotions, or opportunities to lead, skilled professionals are valued and 

esteemed members of the workforce. 

Driving Economic Growth: The impact of skilled individuals extends beyond the workplace. They drive economic growth by 

fueling innovation, creating job opportunities, and driving productivity. Their contributions ripple through industries, sectors, 

and communities, contributing to a vibrant and thriving economy. 

Career Advancement and Opportunities: Skilled professionals enjoy abundant career opportunities and avenues for growth. 

Their in-demand skills open doors to diverse roles, responsibilities, and leadership positions. They are sought after by top 

employers who recognize the value they bring to the table. 

In conclusion, being a skilled individual in the 21st century is not just beneficial but essential for personal and professional 

growth. It empowers individuals to adapt, innovate, and excel in a fast-paced and competitive world. 

Thank You 🙂          

Mr. Ranjan Giri 

(Change Leader) 
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BOSSISM Vs MANAGER      

Bossism and Manager are two distinct approaches to leadership within an 

organization. Bossism typically connotes a more authoritarian and controlling 

style, where the emphasis is on giving orders and expecting compliance without 

much room for discussion or input from subordinates. Bosses often focus more 

on their own authority and power rather than on developing their team or 

fostering a positive work environment. This approach can lead to a lack of 

motivation, creativity, and collaboration among team members. 

On the other hand, Manager is more about facilitating and coordinating the efforts 

of a team to achieve common goals. Managers are expected to provide direction and guidance but also to empower their team 

members, encourage collaboration, and foster a positive work culture. Effective managers focus on building relationships, 

developing their team's skills, and creating a supportive environment where everyone feels valued and motivated to contribute. 

In summary, while bossism tends to be more autocratic and focused on authority, Manager is about leadership, 

empowerment, and creating a collaborative and productive work environment. 

 

FAVORITISM 
 

Favoritism, the practice of showing unfair preferential treatment to certain individuals over others, can deeply impact the 

work environment. It creates a sense of inequality, breeding resentment and diminishing morale among those who are not 

favored. This can lead to a toxic work culture where individuals feel undervalued and demotivated, affecting their productivity 

and job satisfaction. 

Moreover, favoritism undermines the principles of meritocracy and fairness, which are essential for a healthy and inclusive 

workplace. When promotions, raises, or opportunities for growth are perceived to be based on favoritism rather than merit, it 

can lead to a lack of trust in leadership and organizational processes. 

Furthermore, favoritism can erode teamwork and collaboration. When individuals believe that their efforts will not be 

recognized or rewarded fairly, they may be less inclined to collaborate or support their colleagues, leading to a breakdown in 

communication and cooperation within teams. 

In conclusion, favoritism creates a negative work environment characterized by resentment, demotivation, and a lack of trust. 

It is detrimental to organizational culture and can hinder overall performance and success.              
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Sr. Project Manager’s Desk 
 

                                                           Ms. Sanjogita Mishra 
 

Balasore is one of the oldest Government Training Institute where 

Tata STRIVE has had its Presence for    the longest duration. 

Hence the impact is deeper. Govt ITI Balasore is also a role 

model for some of the smaller ITIs. We are thankful to the Principals 

of ITI Balasore, who have extended their unflinching support to us. We pledge many more years of 

meaningful association with this ITI where we will put in our best effort to create world-class TVET 

experiences f o r  t h e  I T I  s students. I wish the learners, teachers, trainers, and Principals of this 

ITI FOR bringing a unique edition of    Aspire, VoL-III which is aligned with the ITI value system. Good 

to see the ITI contributing values  through various best practices. Enjoy reading this Magazine! 

                                                  
             

Mission, Vision, Values which are set by DTET are aligned with growing 

technology and rapid development of the youth of our state. Here Govt ITI 

Balasore has set many examples in recent years which showcase Values by 

staff and learners. With these positive values, the institute is constantly 

trying to accomplish the set of Visions. I wish all the very best to our learners and 

staff who are giving a constant effort to transform our society through skilled professionals. 

                                             Mr.Chidananda Mallick 
           Project Manager 
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Nirmalya Satapaty hails from Tundara village in Balasore district. His family comprises his 

father, Pratap Chandra Satapaty, his mother, Gayatri, who is a homemaker, and an elder 

sister. Currently, he is employed as an Attendant cum Technician (ACT) at SAIL, Rourkela, 

earning a monthly salary of approximately Rs. 12,900/-.  

Nirmalya Satapaty hails from Tundara village in Balasore district. He completed his 

matriculation at Brajasundar High School in Remuna and pursued his 12th board education 

at Baruneswar Mahavidyalaya. In 2020, he enrolled in Govt. ITI Balasore and successfully 

graduated in 2022. Nirmala’s dedication and focus on his studies were evident throughout 

his academic journey. He held great respect for his teachers and mentors, constantly seeking 

their guidance to excel in his pursuits. 

Daily, he devoted 6 to 7 hours to self-study, diligently reading, writing, practicing, and reviewing his work each night. These invaluable study 

practices, instilled by his principal, paved the way for his remarkable achievement as AIR-1 in the AITT examination, bringing pride not only to him 

but also to the institution. 

His hard work and dedication extended to competitive exams, and in April 2023, he successfully cleared the examination for the Steel Authority of 

India, securing a position as Attendant cum Technician (ACT) with a monthly salary of Rs. 12,900. Nirmala’s positive outlook on life and career 

consistently led him to perceive opportunities in every aspect of his journey. 

 

Jaypal Sethi was born in2nd April 2002 from village Sakhari in Balasore district. His family includes his father, 

mother and his other siblings. His father Sambunath Sethi is a farmer. His mother Jyotsnarani Sethi is a house 

wife.Jaygopal completed his matriculation in the local high school. His father handled all the finances in the 

family. He never let his family know about what difficulties he faced. His father being a strong head always kept in 

mind that his family never faced any difficulty, especially his children. After completion of ITI. He always dreamt to 

get a govt. job. He preferred the job over studies. After a year of hard work, he achieved his dream job in postal 

department as a Branch Post Master at Baripada, Mayurbhanj district.  
 

Though belonging to the poor farmer’s background, Jaygopal Sethi did not let the effect of financial crisis to hover 

upon him. He was mentally very strong and hardworking to achieve his goal. 

He has achieved a successful career by now as a Branch Post Master in Central Government Department, Postal department, at Baripada, 

Mayurbhanj district, Odisha. 
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Placement is the process of assigning specific jobs and work places to the selected candidates. It involves putting square pegs in to square 

holes i.e. matching the individual learners and the job. Correct placement is in no way less important than accurate selection. It allows a 

candidate to put the theory of what they have learnt in their institution into real life practice. It not only helps to gain extra knowledge and 

lifelong skills that a candidate can carry forward to their future career but also introduces the candidate to the world of work.  
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Organizing an Apprenticeship Mela at Government ITI Balasore every quarter can be highly beneficial for learners. It provides 

them with regular opportunities to explore various apprenticeship programs offered by different employers and industries. By 

attending these events, learners can learn about the skills in demand, career pathways, and job opportunities available 

through apprenticeships. They can interact directly with employers, ask questions, and make informed decisions about their 

future careers. Additionally, the mela can help learners build networks and connections within the industry, increasing their 

chances of securing apprenticeship placements and kick-starting their careers effectively. 
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The signing of the memorandum of understanding (MOU) between ITI Balasore and TPNODL, with Er. Krushna Chandra Rout, Principal of Govt. 

ITI Balasore, and key representatives like Mr. Sriballav Singh (Chief HR), Mr. Nilesh Pothande (Chief Ops), and Mr. Tapan Patra (HOD Safety) 

from TPNODL, signifies a pivotal moment in bolstering regional skill development endeavors. This agreement solidifies a commitment to 

collaborative efforts aimed at advancing vocational training and fostering expertise in the region. 

The involvement of prominent figures from both institutions underscores the significance of this partnership. With ITI Balasore being a reputable 

institution in technical education and TPNODL being a key player in the energy sector, their collaboration holds immense promise for skill 

enhancement and workforce empowerment. 

Through this MOU, various initiatives, such as training programs, workshops, and knowledge exchange activities, are anticipated to be 

implemented. These endeavors are expected to equip individuals with the necessary skills and competencies required to meet the demands of the 

evolving job market, particularly in sectors aligned with TPNODL's operations. Furthermore, this partnership is likely to create avenues for mutual 

learning and innovation, ultimately contributing to the socioeconomic development of the region. By harnessing the expertise and resources of both 

parties, the MOU sets a solid foundation for sustainable growth and prosperity through enhanced skill development initiatives. 
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Miss. Salma Nisha, representing trade ICTSM, actively contributed to the UNICEF Swachhata Abhiyan Program by delivering 

a speech via video recording. Her participation in this initiative showcased her dedication to promoting cleanliness and 

hygiene, aligning with the objectives of the program to improve sanitation practices and create awareness about the 

importance of cleanliness in communities. 

In recognition of her significant contribution, Salma Nisha was honored with an award. This acknowledgment underscores 

her commitment and efforts toward advocating for a cleaner and healthier environment. By leveraging technology to 

disseminate her message, Salma Nisha effectively reached a wider audience, amplifying the impact of her advocacy and 

inspiring others to join the cause of promoting cleanliness and hygiene practices. Salma Nisha's involvement serves as a 

commendable example of proactive engagement in social initiatives aimed at fostering positive change and improving the 

well-being of communities. 
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PARENT & TEACHER MEETING 

Parent & teacher meeting is one of the important activity of any educational 

institution. It is a great opportunity for both the teacher and parents to work 

for the betterment of the child. It is held for the valuation of an academic and 

non-academic performance of the student. It helps to know and work for the 

child's performance. 

The meeting is organized thrice in a year in the ITI. The main motive is to 

prevent behavioral and academic related issues, build positive relationship etc. 

The educators focus all students to thrive, and for this it requires both parties 

for that to happen. 

 

ONE TO ONE DISCUSSION: 
 

Individualized meetings foster connection and feedback with students.  

It conferences as a tool for building a rapport with students. The educators  

get to know the wellbeing of their students and provide assistance accordingly. 

 The students are given individual pastoral care and counseling. 
 

GUEST LECTURER SESSION: 

 

In a guest lecture, students get new perspectives and opinions that 

are often missed in a regular class. A guest lecture gives students a 

better opportunity to learn about an explicit topic in a way that 

gets them involved in the class and actively join in a more 

convenient way of teaching. 
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INDUSTRIAL VISIT: 

Industrial visit is considered to be the most tactical 

method of teaching. It is a part of the curriculum 

activities for the development of the students. Its 

main aim is to provide students an insight into the 

internal working of industries in the industrial 

world. The students get a chance to learn 

something outside the college walls. Industrial 

visits are arranged by the institution for the 

students. 
 

 MONTHLY PRINCIPAL REVIEW MEETING 

A review meeting also called evaluation meeting is an 

opportunity to review performance, whether it be personal 

or organizational, can be improved in the future. This 

review meeting help the institution better understand how 

to optimize the performance, identify the loop holes and 

how to make improvements. 

 

SCHOOLS VISITS 

There is a special team that visits different schools to motivate the 

students to pursue ITI course. They provide a highlight to the students 

on how to build career in the industrial world. This not only implants a 

dream in the mind of the students but also helps them to think and 

pursue a professional training course to build their career.



 

23 | P a g e  

 

 

   

As part of the NUA-Odisha initiative, an IYDP (Integrated Youth Development Program) event unfolded in Balasore, encompassing a spectrum of sports, 

cultural, and social activities. The culmination of this event was marked by a closing ceremony graced by esteemed dignitaries including Shri Dattatraya 

Bhausaheb Shinde, IAS, District Collector & Magistrate of Balasore, and MLA Shri Swarup Das, who presided as the chief guest. Several other notable figures also 

attended to commemorate the occasion. 

Spanning four days, the program witnessed enthusiastic participation from students in both cultural and sporting events. Their fervor and dedication resulted 

in numerous victories, with prizes awarded to the triumphant students by the aforementioned dignitaries. This collaborative effort between the government and 

local communities not only promoted youth development but also fostered a sense of camaraderie and achievement among the participants, underscoring the 

significance of such initiatives in nurturing holistic growth and engagement within society. 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

Students from Govt. ITI Balasore actively engaged in a road safety awareness rally, jointly organized by the Regional Transport Office and their institution. The 

event, graced by the esteemed presence of Rasmi R. Dalabehera, Balasore RTO, as the guest of honor, commenced with the inauguration of the rally by Mr. 

Dalabehera himself. 
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A total of 200 students from Govt. ITI Balasore enthusiastically participated in the rally, demonstrating their commitment to promoting road safety and 

responsible driving practices within their community. Their active involvement not only highlighted their dedication to the cause but also emphasized the 

importance of youth engagement in advocating for safer roads. 

The collaborative effort between the Regional Transport Office and Govt. ITI Balasore underscored the significance of partnerships in addressing crucial issues 

like road safety. Through such initiatives, awareness is raised, and steps are taken toward fostering a culture of safety and adherence to traffic regulations 

among citizens. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 STUDENT OF THE MONTH:      

 20 
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On March 13th, a blood donation camp was held, organized by Tata Strive in partnership with Govt. ITI Balasore and The Sambad News Agency. The event saw a 

commendable turnout, with students and faculty from ITI voluntarily participating in donating blood, contributing to the success of the initiative. A total of 159 

units of blood were collected, showcasing the generosity and solidarity of the community towards supporting healthcare efforts. 

The collaborative efforts between Tata Strive, Govt. ITI Balasore and Sambad facilitated the smooth execution of the camp, ensuring proper arrangements were in 

place. As a token of appreciation for the successful coordination and execution of the event, the Sambad news agency presented an appreciation certificate, 

acknowledging the organizers for their efforts in conducting the blood donation camp efficiently and effectively. This event not only demonstrated the spirit of 

altruism but also highlighted the importance of collective action in addressing healthcare needs within the community. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

26 | P a g e  

 

 

 
 

Govt ITI Balasore, conducted a convocation ceremony for all India rank holder, state rank holders .A total of 10 students were 

awarded and felicitated at the ceremony. 01 student was all India rank holder, 09 students were state rank holders. The 

program was presided by Ms. Yeseko Dandia. All the staffs of the institution attended the ceremony. Er. Krushna Chandra 

Rout the honorable principal of the institution presented the annual report and highlighted the institute’s performance and 

achievements of the students. Honorable chief guest Sri Dattatraya Bhausaheb Shinde,IAS Collector of Balasore district 

awarded the students.  
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During the Kosomba Mela, students from Govt. ITI actively engaged by staging a thought-provoking drama addressing the societal issues of child marriage and 

the eradication of the dowry system. Through their performance, they aimed to raise awareness and advocate for social change. Portraying the detrimental 

impacts of these practices, the students emphasized the importance of education, empowerment, and progressive values. Their compelling depiction not only 

entertained the audience but also sparked meaningful conversations about these pressing issues. By utilizing their platform creatively, the Govt. ITI students 

contributed significantly to the ongoing dialogue surrounding social reform and gender equality. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

 

 
 

At the Biju Pattnaik Mini Marathon Race, students from Govt. ITI Balasore 

showcased their athletic prowess. Among them, Suresh Pradhan, representing 

the Fitter Trade, clinched the prestigious 1st prize, demonstrating exceptional 

skill and endurance. Following closely behind, Kanhei Sethi, also from the Fitter 

Trade, secured the second-place prize, showcasing remarkable determination 

and speed throughout the race. Notably, Rajkishore Giri, representing the 

Electrician Trade, displayed a commendable performance, earning the 3rd prize. 

The event not only highlighted the students' physical fitness but also celebrated 

their dedication and competitive spirit. Through their participation and 

chievements, they brought honor to their institution and inspired their peers to 

pursue excellence in both academics and athletics. The success of Suresh 

Pradhan, Kanhei Sethi, and Rajkishore Giri serves as a testament to the talent 

and commitment fostered within the Govt. ITI Balasore community. 
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The students of Govt. ITI showcased its innovative prowess through LearnX projects focusing on design thinking, 

entrepreneurship, and advocacy for local initiatives alongside the United Nations' Sustainable Development Goals 

(SDGs) promoted by UNICEF. These projects encapsulated a multifaceted approach toward addressing real-world 

challenges, emphasizing the importance of creativity, critical thinking, and community engagement. By integrating 

design thinking methodologies, students developed solutions that were user-centered and tailored to meet the specific 

needs of their communities. Additionally, their entrepreneurial endeavors aimed to foster economic empowerment and 

sustainability, contributing to local development efforts. Furthermore, the incorporation of UNICEF's 17 SDGs into 

their projects underscores their commitment to global sustainability and social responsibility. Through their innovative 

projects, the students not only demonstrated their technical skills but also showcased their dedication to creating 

positive impact and advancing the principles of sustainable development at a grassroots level. 

 

 

 

 

 

 

 

 

 

 

 

 

                                    LearnX Exhibition Video:  https://youtu.be/YloT4TVNCPg?si=0uXwILQ3XBwI9Nu3 

https://youtu.be/YloT4TVNCPg?si=0uXwILQ3XBwI9Nu3
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Deepak Kumar Chaudhary, now our sports change leader at Govt. ITI Balasore but previously Hemanta Kumar Nayak was working as our Sports 

change leader, they have the responsibility for conducting classes in physical education, yoga, and a variety of ongoing games. Under his guidance, 

students actively participate in Shramdaan, contributing to community service. Adhering to a structured timetable, physical activity classes are 

conducted regularly, ensuring students engage in diverse sports activities. Whenever competitions are announced, students diligently practice to 

compete with other teams, fostering a culture of healthy competition and teamwork. 

Additionally, the Body Mass Index (BMI) of each student is meticulously recorded, reflecting our commitment to monitoring their physical well-

being. At Govt. ITI, student development is paramount. We prioritize not only academic excellence but also the holistic growth and health of our 

students. Through a comprehensive approach that emphasizes both mental and physical well-being, we strive to nurture well-rounded individuals 

capable of excelling in all aspects of life. 
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Aligned with our Key Responsibility Area (KRA), our team actively engages in mobilization efforts. We conduct 

outreach activities in various government schools, offer block-level counseling sessions, and provide in-house 

counseling for registered government Child Care Institutions (CCIs). During these sessions, we educate about the 

technical education programs available at Govt. ITI, highlighting the schemes and benefits of studying with us. 

Moreover, we elaborate on the myriad prospects and job opportunities awaiting individuals who choose to pursue their 

education at Govt. ITI. Through these initiatives, we aim to effectively communicate the value and opportunities 

available through our institution. 
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In August 2023, Govt. ITI Balasore hosted a 5-day intensive NIMI Train-the-Trainer (TTT) program for 26 private ITI 

instructors, focusing on implementing an updated curriculum for employability skills. Led by master trainers Yeseko Dandia 

and Itishree Das, with valuable support from Mr. Bimal Kumar Taldi, the program provided theoretical insights and hands-

on learning methodologies. Equipped with pedagogical techniques, instructors were empowered to cascade the training 

effectively. Principal oversight ensured smooth arrangements. Post-successful completion, all instructors received certificates, 

aiming to enhance ITI students' employability and foster a skilled workforce. 
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Throughout the summer, ITI classes convened in the mornings. Following these sessions, subject faculties were directed to visit 

hostels, where they meticulously examined students' notebooks, assessed their understanding, and evaluated their 

preparation. Special attention was devoted to slow learners, alongside other students, ensuring comprehensive support. This 

initiative aimed to bolster learning outcomes and cater to the diverse needs of students, fostering an environment of academic 

excellence and inclusive education. 
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1. Monthly tests are a standard practice at ITIs, covering all trades and subjects. Following the completion of each 

module, assessments are conducted to gauge student progress. Upon the release of results, students with subpar 

marks undergo counseling sessions and are encouraged to involve their parents in discussions aimed at 

improvement. This proactive approach ensures that struggling students receive the necessary support and guidance, 

fostering an environment of academic growth and personal development. By addressing challenges early and 

involving parents in the process, ITIs strive to enhance student performance and overall educational outcomes. 

2. Government ITI Balasore has initiated a proactive measure to support its pass-out students' career prospects. 

Question papers tailored for various government entrance exams and job preparations are provided. This endeavor 

aims to enhance students' chances of securing favorable placements and ensuring their prosperity. By offering 

targeted resources for exam preparation, the ITI seeks to equip its graduates with the skills and knowledge necessary 

to excel in competitive environments. This initiative underscores the institution's commitment to facilitating the 

professional growth and success of its alumni, thereby contributing to their overall advancement and socio-economic 

well-being. 

 

 

 

 

 

In our team, we uphold a profound sense of mutual support and solidarity, standing together to tackle challenges 

collectively. We approach our problems collaboratively, finding solutions through shared effort and cooperation. 

Celebrating each team member's birthday is a cherished tradition, marked by cake-cutting ceremonies and team treats to 

uplift spirits. We firmly believe in the strength of our team, recognizing that our unity fosters resilience and enables us to 
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accomplish our goals. Through fostering a supportive environment, we cultivate a culture where every individual feels 

valued and empowered, ensuring that together, we can overcome obstacles and achieve success. 
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Shramdaan, or voluntary labor, is a powerful concept that promotes community engagement and physical activity among ITI 

(Industrial Training Institute) students. Integrating shramdaan into their routine not only fosters a sense of responsibility 

towards their surroundings but also instills teamwork and discipline. 

As part of their physical activity regimen, ITI students can participate in shramdaan by dedicating time to cleaning their 

campus, and nearby public spaces, or even contributing to local community development projects. Engaging in activities such 

as sweeping, gardening, or painting not only improves the aesthetics of their environment but also provides a practical outlet 

for physical exertion. 

Beyond the physical benefits, shramdaan cultivates a sense of ownership and pride in one's surroundings, fostering a spirit of 

civic responsibility among students. Moreover, it serves as a platform for students to bond with their peers and instructors, 

promoting camaraderie and teamwork. 

Incorporating shramdaan into the physical activity routine of ITI students not only promotes their well-being but also 

nurtures a generation of socially conscious and proactive citizens. 
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      ***ମ ୋର ସିଏ  ??*** 

     

 ଆଖ ିତୁ ର ଉଛୁଳୋ ନଈ, 

            ବୁଡି ବୋକୁ ଇଛୋ ହୁଏ । 

ଓଠ ତୁ ର ମ ୋଲୋପ ପୋଖଡୁୋ, 

          ଛୁଇ ଁବୋକୁ ଇଛୋ ହୁଏ । 

ମକଶ ତୁ ର ଶଉିଳ ିଲଟୋ, 

       ଛନ୍ଦ ିବୋକୁ ଇଛୋ ହୁଏ । 

 ନ ତୁ ର ସନୁୀଳ   ନ , 

       ଉଡି ବୋକୁ ଇଛୋ ହୁଏ । 

 ଖୁ ତୁ ର ପରୂ୍ଣ୍ଣ ୀ ମ୍ୟୋସ୍ନୋ, 

      ଚୋହି ଁରହବିୋକୁ ଇଚ୍ଛୋ ହୁଏ । 

ଶରୀର ତୁ ର ପଦ୍ମ ପୋଖଡୁୋ, 

      ଛୁଇ ଁବୋକୁ ଇଛୋ ହୁଏ । 

ବର୍ଣ୍ଣନୋ କମଲ ସରିବନି ମଲଖୋ, 

ସମତ!! ତୁମ  କି ମ ୋର ସିଏ ?...... 

 

                   ଏସ ୍ରବିନୋରୋୟଣ 
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ଓଭିମାନ 

 

୍ୋଣ ିଅଛି  ହୁି ଁ    ମେବ ନୋହି ଁତୁମେ 

ହୋତ ମେଡି କରି ଅ ର ବର , 

 

ନୁମହ ଁ ହୁି ଁସଖୋ   ମ ୋପର ନୋୟିକୋ 

ଅଳି  ଁ ୁକରିବି ମହବ ସୋର . 

 

ନୁମହ ଁ ଁ ୁଅନୁ୍    ଲିଭିଛି କଶନ 

ମ ୋର ବନୋନୀମର ଶ୍ରପିେ ଚୋହି ଁ. 

 

ନୁମହ ଁ ଁ ୁକୃଷ୍ଣୋ     ଅବୋ ପଞ୍ଚ ସଖୋ 

ପୋଖ ମଲୋକ ମବୋଲି କହବି ିନୋହି ଁ. 

 

ପଠୋଇଛ ତୁମେ    ମନଇଯିବ ପଣୁ ି

ଲୋଭ କ ିକ୍ଷତିର ହିସୋବ ରଖ ି. 

 

କିଛି ନୁମହ ଁମ ୋର   ସବୁତ ତୁ ର  େୁୁଃଖ କିମ୍ପୋ ମହଲୋ 

ମ ୋମହୋରୀ ସଖୀ . 

 

ହସ ଲିଭି ଅଛି      ଅଧର ମକୋନମର 

ନୟନ ମକୋଣମର    ଶ୍ରୋବଣୀ ନୋହି ଁ . 

 

ବୁକୁ ଚିରୋ ମକୋହ  ଚିର ସୋଥୀ ମ ୋର 

ଆର୍ତ୍ଣତ୍ରୋଣ ନୋ  ତୁେ କ ିପୋଇ ଁ. 

 

େୁୁଃଖ ମଭୋ ିବୋକୁ     ନିମଦଣଶ ତୁେର 

ସହିବୋର ଶକି୍ତ େିଅ ମହ ପ୍ରଭୁ . 

 

ଏତିକି ବିନତ      ତୁେରି ପୋଶମର 

ହିିଂସୋର ବନ୍ନି ସବୁଠି ଲିଭୁ । 

 

 

ପ୍ରାଣବନୁ୍ଧ ଜେନା 
୪ ଥଣ  ମଶ୍ରଣୀ କ ଣଚୋରୀ 

 ସରକୋରୀ ଶଳି୍ପ ତୋଲି  ଅନୁଷ୍ଠୋନ, ବୋମଲଶ୍ଵର 

ମାନବତାର ଆରମ୍ଭ ( ମା ) 
  ୋଆ ମବୋଲି ମଯଉ ଁେୁଇଟି ଅକ୍ଷର ତୁଳନୋ ନୋହି ଁତୋହୋର, 

ଡୋକିମେମଲ ମସଇ େୁଇ ଅକ୍ଷର ବୋକ ିେୁନିଆଟୋ ଲୋମ  ଛୋର।। 

 

ମସମନହ ମବୋଳୋ ମସ ପଣତମର ଥମର ମଶୋଇ ମଲ  ହୁ ଁ ୋଡି, 

ଆତ୍ମତୃପି୍ତ  ିମଳ  ହୃେୟକୁ ମ ୋର ଡରଭୟ ଯୋଏ ଛୋଡି।। 

 

୍ନ୍ି ମଥଲିି ମହୋଇ କୋେ ମ ଞ୍ଚୋଟିଏ  ଢିଲୁ କରି  ଣଷି, 

ଶଖିୋଇଲୁ  ମତ ମକ ିତି  ଢିବି ଭବିଷୟ।। 

 

ସଖୁମର େୁୁଃଖମର ଭଲମର  ନ୍ଦମର ୍ ି ରହଥିୋଉ  ମତ, 

ଏ ିତି ସମ୍ପକଣ ମବୋମଧ  ଢୋ ମହୋଇନୋହି ଁକ ିମହୋଇବନି ଏ 

୍ ମତ।। 

ଭୋରି ଏକୋଲୋମ  େୁନିଆମର ମ ୋମତ େୂମରଇ  ମଲ ତୁ ପୋମେ, 

ମକହ ିନଥୋଆନି୍ତ ମ ୋ ପୋମଖ କହବିୋକୁ ଆହୋ ପମେ ।। 

 

ଯେ ି ୋଆ ଆଖ ିମକମବ ଲୁହକୁ ଝରୋଏ ସିଂସୋର ମହୋଇବ ଚ୍ଛୋର, 

ମହ ଆ୍ିର ଯବୁସ ୋ୍, ବୃଦ୍ଧୋଶ୍ରମ  ନ ଛୋଡି ପିତୃ ୋତୃ ଙୁ୍କ ପୂ୍ ୋ 

କର।। 

 

        

 

 

 

                      

 ସଭୁ୍ରେିତ୍ ପଥୁାଳ 

  ମକୋପୋ ପ୍ରଶକି୍ଷକ ଅଧକିୋରୀ  

ସରକୋରୀ ଶଳି୍ପ ତୋଲି  ଅନୁଷ୍ଠୋନ, ବୋମଲଶ୍ଵର 
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Every trade has its own job to create wherein they are asked to create projects which are 

showcased at the Odisha Skill development corporation. In our Govt. ITI Balasore our 

learners have created Missile, Elephant as part of the project. The trade instructors 

dedicatedly mentor the students and make the project a success.  This is part of the 

curriculum to make a hands on practice for the students. 
 

       
 

                                                                                                                                                                           

We at Govt. ITI Balasore believe in ”To work for the common good is the greatest creed“ .We 

renter services to hospitals, municipalities, govt. offices, schools etc. like repairing wheel 

chair, beds, stretcher’s, vans etc, benches, chairs etc.  
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Govt. ITI Balasore always tries to give best Educational Practices as 

the wide range of individual activities, policies, and programmatic 

approaches to achieve positive changes in student attitudes or 

academic behaviors. 
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Visit Now! 
                                    https://govtitibalasore.org/ 

https://govtitibalasore.org/

