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The ndustrial Training Institute was established in the year 1957

to meet the increasing demand of craftsmen during the second
p[an period. The Tnstitute has been vqograded into centre of
Excellence in electrical sector ’oy DGE&T, Ministry of Labor and

Employment, Govt. of India, New Delhi during the year 2006-07.

This Institute has taken a new dimension at this stage after it has Borsilh i

OUTSTANDING ACHIEVER

been upgraded into centre of excellence in respect of

The BEST ITI

Trad
ATTT 2023
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infrastructural facilities with additional workshop, classroom, toilets for both boys and girls, good drainage
system and beautiful environment. A very well equipped sophisticated communication lab is there for improving
the communication skill of the trainees both C.O.E and C.T.S. The total strength of Govt. 1T] Balasore is 1448
including 252 C.0.E learners. The IMC of 1T1, Balasore has been constituted vide industries Department, Govt. of

Odisha resolution no. 625/Ind dated 10.01.2005.

Unique Aspects of ITI Balasore

v’ This year 1T] Balasore got the best 1T award from DTE&T.

v Also our o5 trainees are got appointed as ATO in different 1Tls, 27 joined OPTCL & 33 joined OHPC. It's a proud moment

for all of us.

v Balasore 1T1 focusing on the technical skilling of the students by taking up the overhauling operation and routine
maintenance work by the trainees.

V" GD sessions has been made compulsory for each unit to make them through in all subjects andgive them Quality
training and hence make them employable.

V" Though all 1T does AITT exam but here quality of the exam is maintained.

v I 55% All India Skill Competition Balasore was awarded as the best TT1 because of TURNER Trade and its excellent
workshop job preparations.

V" Micro teaching is compulsory for each and every faculty in order to check training quality as wellas to provide the best
teaching technique.

v' Communication skill and stress interview skills has been more emphasis to enhance learnerscommunication skills.

v' AllATO’s are working towards how the trainees capable of de-assemble and again assemble ofat least 1 machine of their
trades.

V' ThelT lab is been taken special care for the online examination and online interview of the trainees.
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v Everyday there is a morning assemb[y done where we recite National Anthem, Pep talk by students and even we make
students to read the newspaper to be aware of the current happenings and even improve their communication.
Tata STRIVE also focus'mg main[y on communication as well as grooming of the learners.
Learners are very much aware of the sustainability projects which are known as Learn-X (Learning By Doing). In which
they have created a beautiﬁd vertical garden, a garden in the premises and even a horticulture ﬁe[d near hostel.
Now days even learners are greeting their facu[ﬁes and all.

v’ Learners of Balasore 1T have taken initiative to make the campus plastic free by doing projects like “Plastic free campus”
and waste management’s.

v" Placement work happened smooth[y with good numbers of p lacement records.
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Transform Society through Skilled Professionals.

*

MISSION

e
0‘0

Our Physical, Digital and Intellectual nfrastructure would beamong the best of the Country.

e
0‘0

At least a third of our Graduates will be Women.

e
0‘0

We will provide the environment to create Great Entrepreneurs and Globally Employable graduates.

< Wewill forge Industry Partnership at an international level.
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PRINCIPAL'S

DESK

Welcome Message
Dear Reader,

On Behalf of the editorial team it is a great pleasure, humanity and honor that 1 welcome you to this
inaugural second issue of our 11 Balasore Magazine “Aspire —Vol. 11" based on THE BEST PRACTICES like
training, events and achievements of the last year 2023-24.

1 would like to thank all the trainees, trainers for their participation and contribution and Tata STRIVE
change leaders of Govt. 1T] Balasore for striving hard to provide the students with the latest knowledge and

skill that would help them stand out in this fiercely competitive world. 1t will be our endeavor to make your

experience very enriching and memorable.

ER. KRUSHNA CHANDRA ROUT
Principal
7|Page



TRAINING OFFICERS' DESK

MR . DEEPAK KUMAR MUDULI

1 take this opportunity to congratulate the editor and the entire team of
“Aspire-11l" magazine for realizing and making it impressive for the readers.
The efforts put in by all are highly praise-worthy. Let the spirit ofgood works

continue and keep up the journey to- wards excellence and lifelong learning.

MR. UMA CHARAN SATPATHY (Retired)

1 congratulate the team whose relentless efforts have made this edition of
“Aspire-Ill" accessible to us. This magazine gives an insight into the
imagination and creativity of our trainers & learners. As a Training Officer of
Govt. 1T] Balasore, it gives immense pleasure to experience the new endeavor

of [aunching themagazine “Aspire-ll". This magazine is well designed and

presented impressively.
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MR. SURENDRA PRASAD NAYAK (Retired)

“Learning is a lifelong process” with the quote 1 congratulate the team of
“Aspire-11I” magazine who dedicatedly strived hard to launch this magazine. 1t
gives me immense pleasure to announce that our institution has always kept

the bench mark and will continue in this near ﬁA‘cure.

MR. ADWAITA KUMAR LENKA (Refired)

"Recognizing that leaming is a journey without end, 1 extend my heargce[t
congratu[aﬁons to the team behind the successﬁji launch of ‘Aspire-Tl' magazine.
Your dedication and hard work are truly commendable. 1 am thrilled to announce

that our institution has consistently set high standards and will continue to do so in

the future.”
e re { \LY
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APPRENTICESHIP & PLACEMENT OFFIGER'S DESK |

MR .PURNENDU KAR

, ‘ (Apprentice In-ciharge)

1 take this opportunity to congratulate the editor and the entire
team of “Aspire-lll" magazine. 1t is the conviction, and
dedication of the principal, Management, students & st«%ﬁ to
continue in its pursuit of excellence. The positivity and team
spirit which binds us together has stood the test of time as we

move ahead treating every hurdle as a rung on the ladder of

sSuccess

MR. BIMAL KUMAR TALDI
(Placement ln~-cirarge)

We celebrate the velease of ASPIRE-, the 1T's third
magazine, with much de[ight, humi[ity, and expectation.
Welcome to ourjoumal, everyone! Thisjouma[’s main goal
is to educate, engage, inspire, and amuse a wide range of
readers, inc[ud'mg 1T alumni, facu[ty, staﬁ; students,

> parents, and other ﬁriends. In the end, our goa[ is to enhance

more lives and, as a result, our communities. I'd like to use

this chance to express my gratitude to everyone who offered

- _/ their time to help the jouma[ succeed.
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Yeseko Dandio

(Change Leader)

The Power of Self-Belief

In the journey of iife, one of the most inﬂuentiai factors determining success is not just talent or opportunity, but

rather an unwavering ioeiief in oneseif. Seif—ioeiief, often underestimated, is the cornerstone of personai growth and
achievement. 1t's the ﬁiei that propeis individuals past obstacles, fueis ambition and transforms dreams into reaiity.

Beiieving n yourseifmeans having conﬁdence in your abilities, decisions, and potentiai. 1t's about acknowiedging your worth and understanding that you can

overcome chaiienges and achieve your goais. While it may sound simp le, cuitivating seif—beiief isa profound process that requires introspection, vesilience, and a

wiiiingness to chaiienge seif—doubt.

The_journey towards seif-betief t)egins with seif-awareness. Understanding your strengths, weaknesses, values, and aspirations iays the foundation for iouiiding

confidence. Take the time to reflect on your past achievements and recognize the skills and qualities that helped you succeed. Celebrate your victories, no matter

how small, and use them as evidence of your capabilities.

However, seif-i)eiief is not just about recoghizing strengths; it's also about embracing imperfections. Accept that faiiure and setbacks are inevitable parts of iife's

Jouwrney. Instead of ietting them diminish your conﬁdence, see them as opportunities for growth and iearning. Every setback is a chance to reassess, adapt, and

come back stronger.

Surrounding yourseif with a supportive network can also bolster seif—ioeiief. Seek out mentors, ﬁ'iends, and farniiy members who believe in your potentiai and

encourage you to pursue your dreams. Their encouragement and constructive feedioack can provide the reassurance needed to pusin past doubts and fears.

Moreover, positive seif—taik piays a crucial role in fostering seif—ioeiief. Repiace seif—iimiting thoughts with aﬁirmations that reinforce conﬁdence and resilience.

Remind yourseif of your worth and capabiiities, especiaiiy during moments of uncertainty or adversity. By cuitivating a positive inner diaiogue, you can silence

the voice of doubt and cultivate a mindset of empowerment.

Another key aspect of seif—beiief is setting realistic yet chaiienging goais. Estat)iisning clear oiojectives gives you a sense of purpose and direction, motivating you

to take action and pursue your dreams with conviction. Break down iarger goais into smaller, rnanageab le tasks, and celebrate each milestone aiong the way. As

you achieve success, your conﬁdence will continue to grow, reinforcing your beiief in yourseif.

Furthermore, ernioracing faiiure as a natural part of the iearning process is essential for iouiiding seif—ioeiief, Instead of viewing faiiure as a reﬂection of your

abilities, see it as an opportunity to reﬁne your skills and approach. Learn frorn your mistakes, adapt your strategies, and persevere with determination.

Remember, it's not the absence of faiiure that deﬁnes success, but rather the resilience to keep moving forward desp ite it.

Liitimateiy, seif—beiief is a choice, a commitment to trust in your abilities and embrace thejourney toward personai growth and fuiﬁiirnent. 1t's about recognizing

that you are worthy of success and capable of achieving greatness. By nurturing self-belief through self-awareness, resilience, positive support systems, and a

growth mindset, you can unlock your full potential and create the life you envision.

Tn conclusion, believing in yourself is not just a cliché; it's a fundamental principle that shapes our experiences and shapes our destinies. Cultivate self-belief, and

watch as doors of opportunity open, challenges become conquerable, and dreams become attainable. As Henry Ford once said, "Whether you think you can or

you think you can't, you're right." So, dare to believe in yourself, for it is the first step towards realizing your extraordinary potential.
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In today's dynamic and competitive world, the demand and respect for skilled
individuals have reached unprecedented heights. From technological
advancements to business innovation, skilled professiona[s are the driving force
behind progress and success in various industries. Let's delve into why skilled
individuals are in such high demand and garner immense respect in the

}OYOfCSS iona[ Vea[m.

Driving Imnovation and Progress: Skilled individuals arve the architects of

innovation. Their expertise and specialized knowledge enable them to push Mr. Ranjan G Wl/
boundaries, think creatively, and develop groundbreaking solutions. They excel at (Change Leader)
Problem-solving, critical thinking, and decision-making, making them indispensable assets to any team or company.
Delivering High-Quality Work: One of the hallmarks of skilled individuals is their commitment to excellence. They consistently
deliver high—quaﬁty work, meet deadlines, and exceed expectations. Their attention to detail, and dedication set them apart
and earn them the trust and admiration of their peers and superiors.

Earning Respect and Recognition: Skilled individual’s expertise and accomplishments speak volumes about their capabilities
and professionalism. Whether it's receiving awards, promotions, or opportunities to lead, skilled professionals are valued and
esteemed members of the workforce.

Driving Economic Growth: The impact of skilled individuals extends beyond the workplace. They drive economic growth by
fue['mg mnovation, creating jo’o opportunities, and dviv'mg pvoducﬁvity. Their contributions V'Lpp[e through industries, sectors,
and communities, con‘cribuﬁng to a vibrant and thviving economy.

Career Advancement and Opportunities: Skilled professionals enjoy abundant career opportunities and avenues for growth.
Their in-demand skills open doors to diverse roles, responsibilities, and leadership positions. They are sought after by top
employers who recognize the value they bring to the table.

In conclusion, ’oeing a skilled individual in the 21st century is not just ’oeneﬁcial but essential for persona[ and professiona[

growth. It empowers individuals to adapt, innovate, and excel in a fast—paced and competitive world.

Thank You @
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BOSSISM Vs MANAGER

Bossism and Manager are two distinct approaches to teaotersh'qo within an
organization. Bossism typically connotes a more authoritarian and controlling
style, where the emphasis is on giving orders and expecting compliance without
much room for discussion or input from subordinates. Bosses often focus more
on their own authority and power rather than on otevetop'mg their team or

foster'mg a positive work environment. This approach can lead to a lack of

motivation, creativity, and collaboration among team members.

On the other hand, Manager is more about facititating and coorotinating the eﬁbrts
of a team to achieve common goats. Managers are expected to provide direction and guidance but also to empower their team
members, encourage collaboration, and foster a positive work culture. Eﬁeetive managers focus on buitd'mg retationships,
developing their team's skills, and creating a supportive environment where everyone feels valued and motivated to contribute.
In summary, while bossism tends to be more autocratic and focuseot on authority, Manager is about teadership,

empowerment, and creating a collaborative and prootuctive work environment.

FAVORITISM

Favoritism, the practice of showing unfair preferential treatment to certain individuals over others, can deeply impact the
work environment. 1t creates a sense of inequality, breeding resentment and diminishing morale among those who are not
favored. This can lead to a toxic work culture where individuals feel undervalued and demotivated, affecting their productivity
and job satisfaction.

Moreover, favoritism undermines the principtes of meritocracy and fairness, which are essential for a heatthy and inclusive
worhptace. When promotions, raises, or opportunities for growth are perceiveat to be based on favoritism rather than merit, it
can lead to a lack of trust in leadership and organizational processes.

Furthermore, favoritism can erode teamwork and collaboration. When individuals believe that their efforts will not be
recognized or rewarded fairly, they may be less inclined to collaborate or support their colleagues, leading to a breakdown in
communication and cooperation within teams.

In conclusion, favoritism creates a negative work environment characterized by resentment, demotivation, and a lack of trust.

It is detrimental to organizationat culture and can hinder overall pe}formance and success.
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Sr. Project Manager's Desk

Ms. Sanjogita Mishra

Balasore is one of the oldest GovernmentTraining Institute where
Tata STRIVE has had its Presence ﬁ the [ongest duration.

Hence the impact is deeper. Govt 1Tl Balasore is also a role
modelfor some of the smaller 1Tls. Weare thankful to the Principals
of IT1 Balasore, who have extended their unflinching support to us. We pledge many more yearsof
meaningful association with this 1T where we will put in ourbest effort to create world-class TVET
experiences f or the 1T1 s students.] wish the learners, teachers, trainers, and Princ'qoals of this
1T1 FOR bringing a unique edition of Aspire, Vol-11l which is aligned with the 1T1 value system. Good

to see the 1T1 contributing values through various best practices. Enjoyreading thisMagazine!

Mission, Vision, Values which are set ’oy DTET are a[igned with growing
techno[ogy and Vapid development of the youth of our state. Here Govt ITI
Balasore has set many examples in recent years which showcase Values by

staff and learners. With these positive values, the institute is constantly

trying to accomplish the set of Visions. 1 wish all the very best to our learners and

staff who are giving a constant effort to transform our society through skilled professionals.

Mr.Chidananda Mallick

Project Manager
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UR ROLE MODEL

Nimafya Satapaty hails ﬁrom Tundara viﬂage in Balasore district. His fami[y comprises his

fathev, Pratap Chandra Satapaty, his mother, Gayatri, who is a homemaker, and an elder
sister. Current[y, he is employed as an Attendant cum Technician (ACT) at SAIL, Rourkela,
earning a monthly salary of approximately Rs. 12,900/-.

Nirmalya Satapaty hails from Tundara village in Balasore district. He completed his
matriculation at Brajasundar High School in Remuna and pursued his 12th board education
at Baruneswar Mahavidyalaya. In 2020, he envolled in Govt. 1T Balasore and successfully

graduated in 2022. Nirmala’s dedication and focus on his studies were evident throughout

his academicjoumey. He held great respect for his teachers and mentors, constanﬂy seek'mg
their guidance to excel in his pursuits.

Daily, he devoted 6 to 7 hours to se[flstudy, di[igent[y reading, writing, practicing, and reviewing his work each night. These invaluable study
practices, instilled by his pr'mcipa[, paved the way for his remarkable achievement as AIR-1 in the AITT examination, bringing pride not only to him
but also to the institution.

His hard work and dedication extended to competitive exams, and in April 2023, he successfully cleared the examination for the Steel Authority of
India, securing a position as Attendant cum Technician (ACT) with a monthly salary of Rs. 12,900. Nirmala’s positive outlook on life and career

consistently led him to perceive opportunities in every aspect of hisjoumey.

T ) Jaypal Sethi was born inand April 2002 from village Sakhari in Balasore distict, His family incldes his father
| mother and his other siblings. His father Sambunath Sethi is a farmer. His mother Jyotsnarani Sethi is a house
wifeJaygopal completed his matriculation in the local high school. His father handled all the finances in the
family. He never let his family know about what difficulties he faced. His father being a strong head always kept in
mind that his family never faced any difficulty, especially his children. After completion of 1T1. He always dreamt to
get a govt. job. He preferred the job over studies. After a year of hard work, he achieved his dream job in postal

department as a Branch Post Master at Baripada, Mayurbhanj district.

Though belonging to the poor farmer’s background, Jaygopal Sethi did not et the effect of financial crisis to hover
upon him. He was mentally very strong and hardworking to achieve his goal.
He has achieved a successful career by now as a Branch Post Master in Central Government Department, Postal department, at Baripada,
Mayurbhanj district, Odisha.
15|Page



ROLE MODELS

Pride Of Govt IT1 Baasore

DAVID MR CHINTAIMI DAS MR. BIKASH RANJAN MAHANA NR. GIRIJA SHANKAR BEHERA
DRDO CHEI'I\A. ASNAN FPAINTAINNGALURL CORDANCE FACTORY HYDIRADAD CAOMNANCETACTORY BALANGIE

i

TATASTEELJAIPUR

MR. JAGANNATH KAR : S MR. SADASHIV SAMANTA
NESCO. ODISHA SAMSUNG INDIA RAJA RAMANA CENTRE

MR. SANJAY KU BISWAL MR. SUSHANT KU BEHERA MR, msm RANJANDAS  MR. CHITTA RANJAN DASH
MAYUR BISCUIT NESCO N TPNODL MAYUR BISCUIT NESCO



PLACEMENT CELL

Placement is the process of assigning specific jobs and work places to the selected candidates. It involves putting square pegs in to square
holes i.e. matching the individual learners and thejo’o. Correct placement is in no way less important than accurate selection. 1t allows a
candidate to put the theovy of what they have learnt in their institution into real life practice. It not only helps to gain extra know[edge and

[ifelong skills that a candidate can carry forward to their ﬁAtwe career but also introduces the candidate to the world of work.
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APPRENTICESHIP MELA

Organizing an Apprenticeship Mela at Government 1T] Balasore every quarter can be highly beneficial for learners. It provides
them with regular opportunities to explore various apprenticeship programs offered by different employers and industries. By
attending these events, learners can learn about the skills in demand, career pathways, and jo’o opportunities available
through apprenticeships. They can interact directly with employers, ask questions, and make informed decisions about their
future careers. Additionally, the mela can help learners build networks and connections within the industry, increasing their

chances of securing apprenticeship placements and kick-starting their careers effectively.




OU BETWEEN TRNODL & GOVT ITI BALASORE

The signing of the memorandum of understanding (MOU) between 1T1 Balasore and TPNODL, with Er. Krushna Chandra Rout, Principal of Govt.
1T1 Balasore, and key representatives like Mr. Sriballav Singh (Chief HR), Mr. Nilesh Pothande (Chief Ops), and Mr. Tapan Patra (HOD Safety)
from TPNODL, signifies a pivotal moment in bolstering regional skill development endeavors. This agreement solidifies a commitment to
collaborative efforts aimed at advancing vocational training and fostering expertise in the region.

The involvement of prominent figures from both institutions underscores the significance of this partnership. With 1T1 Balasore being a reputable
institution in technical education and TPNODL being a key player in the energy sector, their collaboration holds immense promise for skill
enhancement and workforce empowerment.

Through this MOU, various initiatives, such as training programs, workshops, and knowledge exchange activities, are anticipated to be
'me[emented. These endeavors are expected to equip individuals with the necessary skills and competencies Vequired to meet the demands of the
evolving job market, particularly in sectors aligned with TPNODL's operations. Furthermore, this partnership is likely to create avenues for mutual
learning and innovation, ultimately contributing to the socioeconomic development of the region. By harnessing the expertise and resources of both
parties, the MOU sets a solid foundation for sustainable growth and prosperity through enhanced skill development initiatives.
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UNICEF (SWATCHATA ABHIJYAN)

Participation By Salma Nisha

Miss. Salma Nisha, representing trade 1CTSM, acﬁve[y contributed to the UNICEF Swachhata Abhiyan Program by deﬁvering

a speech via video recording. Her participation in this initiative showcased her dedication to promoting cleanliness and
hygiene, a[ign'mg with the o’qjectives of the program to improve sanitation practices and create awareness about the
importance of cleanliness in communities.

In recognition of her significant contribution, Salma Nisha was honored with an award. This acknowledgment underscores
her commitment and efforts toward advocating for a cleaner and healthier environment. By leveraging technology to
disseminate her message, Salma Nisha effectively reached a wider audience, amplifying the impact of her advocacy and
inspiring others to join the cause of promoting cleanliness and hygiene practices. Salma Nisha's involvement serves as a
commendable example of proactive engagement in social initiatives aimed at fostering positive change and improving the

wel[—be'mg of communities.




CTIVITIES @ ITI

PARENT & TEACHER MEETING

Parent & teacher meeting is one of the important activity of any educational
institution. 1t is a great opportunity for both the teacher and parents to work
for the betterment of the child. 1t is held for the valuation of an academic and

non-academic performance of the student. 1t helps to know and work for the

child's performance.

The meeting is organized thrice in a year in the 1T]. The main motive is to
prevent behavioral and academic related issues, build positive Ve[ationship ete.
The educators focus all students to thrive, and for this it requires both parties
fov that to happen.

ONE TO ONE DISCUSSION:

Individualized meetings fostev connection and feedback with students.
It conferences as a tool for Ioui[ding arapport with students. The educators
getto know the we”being of their students and provide assistance accovding[y.

The students are given individual pastoral care and counseling.

GUEST LECTURER SESSION:

In a guest lecture, students get new perspectives and opinions that
are oﬁ:en missed in a Vegu[ar class. A guest lecture gives students a
better opportunity to learn about an expﬁcit topic in a way that
gets them involved in the class and active[y Join in a more

convenient way of teaching.
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OUTSIDE ACTIVITIES

INDUSTRIAL VISIT:

Industrial visit is considered to be the most tactical
method of teaching. It is a part of the curriculum
activities for the deve[opment of the students. Its
main aim is to provide students an insight into the
internal working of industries in the industrial
world. The students get a chance to lean
something outside the college walls. Tndustrial
visits are arranged by the institution for the
students.

SCHOOLS VISITS

There is a special team that visits diﬁ‘erent schools to motivate the

students to pursue 1Tl course. Tney provide a hign[ight to the students
on how to build career in the industrial world. This not on[y irnp[ants &l
dream in the mind of the students but also he[ps them to think and

pursue  a professional training course to build their career.
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MONTHLY PRINCIPAL REVIEW MEETING

A review meeting also called evaluation meeting is an
opportunity to review perforrnance, whether it be personal
or organizaﬁonal, can be irnproved in the future. This
review meeting he[p the institution better understand how
to optimize the perforrnance, identify the loop holes and

how to make improvements.




EGRATED YOUTH DEVELOPHENT PROGRARNITIATIVE OFAUA Q01

As part of the NUA-Odisha initiative, an TYDP (1ntegvateoi Youth Deveiopment ongvam) event unfoided in Balasore, encompassing a spectrum of sports,

cultural, and social activities. The culmination of this event was marked by a closing ceremony graced by esteemed dignitaries including Shri Dattatraya
Bhausaheb Shinde, 1AS, District Collector & Magistrate of Balasore, and MLA Shri Swarup Das, who presided as the chief guest. Several other notable figures also
attended to commemorate the occasion.

Spanning fow days, the program witnessed enthusiastic participation from students in both cultural and sporting events. Their fervor and dedication resulted
in numerous victories, with prizes awarded to the triumphant students by the aforementioned dignitaries. This collaborative eﬂov’c between the government and

local communities not oniy promoted you’ch aieveiopment but also fosteved a sense of camaraderie and achievement among the participants, undevscoring the

signiﬁcance of such initiatives in nurturing holistic growth and engagement within society.

ROAD SAFETY AWARENESS CAMPAIGN

Students ﬁ'om Govt. ITI Balasore activeiy engaged in a road safety awareness raiiy, J'ointiy organized by the Regionai Transport Oﬁice and their institution. The

event, graced by the esteemed presence of Rasmi R. Dalabehera, Balasore RTO, as the guest of honor, commenced with the inauguration of the vaiiy by Mr.
Dalabehera himseif
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A total of 200 students ﬁrom Govt. 1T1 Balasore enthusiasﬁcaﬂy parﬂcipated in the va[[y, demonstraﬁng their commitment to promoting road safety and
Tesponsib[e driving practices within their community. Their active involvement not only high[ighted their dedication to the cause but also emphasized the
impovtance of youﬂa engagement in advocating for sqfer roads.

O eI I ERNEEITh: Regionsal Transport Office and Govt. 1T BT et T ee sy [ e R
like voad safety. Through such initiatives, awareness is raised, and steps are taken toward fostering a culture of safety and adherence to traffic regulations

among citizens.

STUDENT OF THE MONTH 7007,

The st of the ma

From all Jr. and Sr. trades S'I'I.IDE,I'I'S

= T MENTH
[Attendance, Grooming, Communication, Records]

The student of the month must be a diligent student, completing his/her assignments on time, showing strong effort to learn
the subjects. The student of the month demonstrates excellent behavior, grooming inside and outside the classroom, is well-
mannered, and respectful to peers and teachers. TATA TRUSTS

24|Page



Tata STRIVE, in collaboration with Govt. Tl organized a Blood Donation Camp

On March 13th, a blood donation camp was held, organized ]oy Tata Strive in partnersh'qo with Govt. 1T] Balasore and The Sambad News Agency. The event saw a
commendable twrnout, with students and facu[ty ﬁrom 1M vo[untari[y participating in donating blood, contributing to the success of the initiative. A total of 159
units of blood were collected, showcas ing the generosity and soﬁdarity of the community towards supporting healthcare qﬁorts.

The collaborative efforts between Tata Strive, Govt. 1Tl Balasore and Sambad facilitated the smooth execution of the camp, ensuring proper arrangements were in
place. As a token of appreciation for the successful coordination and execution of the event, the Sambad news agency presented an appreciation certificate,
acknowledging the organizers for their efforts in conducting the blood donation camyp efficiently and effectively. This event not only demonstrated the spirit of

altruism but also high[ighted the importance (f collective action in addvess'mg healthcare needs within the community.

BE A DONOR
BE A HERO
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CONVOCATION CEREMONY

Govt 1T1 Balasore, conducted a convocation ceremony for all India rank holder, state rank holders .A total of 10 students were
awarded and felicitated at the ceremony. o1 student was all India rank holder, o9 students were state rank holders. The
program was presided by Ms. Yeseko Dandia. All the staffs of the institution attended the ceremony. Er. Krushna Chandra
Rout the honorable principal of the institution presented the annual report and highlighted the institute’s performance and
achievements of the students. Honorable chief guest Sri Dattatraya Bhausaheb Shinde,JAS Collector of Balasore district

awarded the students.

7
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Dwring the Kosomba Mela, students ﬁ'om Govt. 1T1 active[y engaged ’oy staging a thought—provoking drama address'mg the societal issues of child marriage and
the eradication of the dowvy system. Through their pevfovmance, they aimed to raise awareness and advocate for social change. Portraying the detrimental
impacts of these practices, the students emphasized the importance of education, empowerment, and progressive values. Their compelling depiction not only

entertained the audience but also sparked meaningful conversations about these pressing issues. By utilizing their platform creatively, the Govt. 1T] studlents
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At the Biju Pattnaik Mini Marathon Race, students ﬁ'om Govt. 1T1 Balasore

showcased their athletic prowess. Among them, Suresh Pradhan, representing
the Fitter Trade, clinched the prestigious st prize, demonstraﬁng exceptiona[
skill and endurance. Following closely behind, Kanhei Sethi, also from the Fitter
Trade, secured the second-place prize, showcasing remarkable determination
and speed throughout the race. Notably, Rajkishore Giri, representing the
Electrician Trade, displayed a commendable performance, earning the 3rd prize.
The event not only highlighted the students' physical fitness but also celebrated
their dedication and competitive spirit. Through their participation and
chievements, they brought honor to their institution and inspired their peers to
pursue excellénce il bothicadeifiics il abhlétics.«The suteess of Suresh
Pradhan, Kanhei Sethi, and Rajkishore Giri serves as a testament to the talent

and commitment fostered within the Govt. 1T Balasore community.
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The students of Govt. 1TI showcased its innovative prowess through LearnX projects focusing on design thinking,
entrepreneurship, and advocacy for local initiatives alongside the United Nations' Sustainable Deveioprnent Goals
(SDGs) prornoted loy UNICEF. These projects encapsuiated a rnuitifaceted approach toward addressing real-world
chaiienges, emphasizing the importance of creativity, critical tninking, and community engagement. By integrating
design thinking methodologies, students developed solutions that were user-centered and tailored to meet the specific
needs of their communities. Additionaiiy, their entrepreneuriai endeavors aimed to foster economic empowerment and
sustainabiiity, contributing to local deveiopment e)fforts. Furthermore, the incorporation of UNICEF's 17 SDGs into
their projects underscores their commitment to global sustainability and social responsibility. Through their innovative
projects, the students not oniy demonstrated their technical skills but also showcased their dedication to creating

positive impact and advancing the principles of sustainable development at a grassroots level.

?0C0

SHOT BY RAJAT

LearnX Exhibition Video: https://voutu.be/YIoT4TVNCPq?si=0uXwlILQ3XBwI9Nu3


https://youtu.be/YloT4TVNCPg?si=0uXwILQ3XBwI9Nu3

Sronr S

Deepak Kumar Chaudhary, now our sports change leader at Govt. 1Tl Balasore but previously Hemanta Kumar Nayak was working as our Sports
change leadler, they have the responsibility for conducting classes in physical education, yoga, and a variety of ongoing games. Under his guidance,
students actively participate in Shramdaan, contributing to community service. Adhering to a structured timetable, physical activity classes are
conducted regularly, ensuring students engage in diverse sports activities. Whenever competitions are announced, students diligently practice to
compete with other teams, fostering a culture of healthy competition and teamwork.

Additionally, the Body Mass Index (BMI) of each student is meticulously recorded, reflecting our commitment to monitoring their physical well-
being. At Govt. IT], student development is paramount. We prioritize not only academic excellence but also the holistic growth and health of our

students. Through a comprehensive approach that emphasizes both mental and physical well-being, we strive to nurture well-rounded individuals

capable of excelling in all aspects of life.




NOBLIZATION & ABMISSION PROCESS

Aligned with our Key Responsibility Area (KRA), our team actively engages in mobilization efforts. We conduct
outreach activities in various government schools, oﬁer block-level counse['mg sessions, and provide in-house
counse[ing for registered government Child Care Institutions (CCls). During these sessions, we educate about the
technical education programs available at Govt. 1TI, highﬁghﬁng the schemes and beneﬁ’cs of studying with us.
Moreover, we elaborate on the myviad prospects and job opportunities awaiting individuals who choose to pursue their
education at Govt. 1TI. Through these initiatives, we aim to eﬁecﬂvely communicate the value and opportunities
available through our institution.
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NIV TTT-EMPLOYABILITY SKILLS

e

In August 2023, Govt. IT] Balasore hosted a 5-day intensive NIMI Train-the-Trainer (TTT) program for 26 private 1TI
instructors, focusing on imp [emenﬁng an updated curriculum for emp loyabili’cy skills. Led by master trainers Yeseko Dandia
and Itishree Das, with valuable support ﬁfom Myr. Bimal Kumar Taldi, the program provided theoretical insights and hands-
on learning methodologies. Equipped with pedagogical techniques, instructors were empowered to cascade the training

effectively. Principal oversight ensured smooth arrangements. Post-successful completion, all instructors received certificates,

aiming to enhance 1T] students' emp[oya’oiﬁty and foster a skilled workforce.




Throughout the summer, 1T classes convened in the mornings. Fo[[owing these sessions, su’ojec’c facu[ﬁes were directed to visit
hostels, where they meticu[ous[y examined students' notebooks, assessed their understanding, and evaluated their
preparation. Specia[ attention was devoted to slow learners, a[ongside other students, ensuring comprehensive support. This
initiative aimed to bolster [earning outcomes and cater to the diverse needs of students, fostering an environment of academic

excellence and inclusive education.

o
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NEW INITIATIVES

1. Monthly tests are a standard practice at 1Tls, covering all trades and subjects. Following the completion of each
module, assessments are conducted to gauge student progress. Upon the release of results, students with subpar
marks undergo counseling sessions and are encouraged to involve their parents in discussions aimed at
improvement. This proactive approach ensures that struggling students receive the necessary support and guidance,
fos’cering an environment of academic growth and personal development By address'mg chaﬂenges early and
invo[ving parents in the process, 1Tls strive to enhance student pevformance and overall educational outcomes.

2. Government 1T1 Balasore has initiated a proactive measure to support its pass-out students' career prospects.
Question papers tailored for various government entrance exams and job preparations are provided. This endeavor
aims to enhance students' chances of securing favorab[e p[acements and ensuring their prosperity. By oﬁering
targeted resources for exam preparation, the 1T1 seeks to equip its gvaduates with the skills and know[edge necessary
to excel in competitive environments. This initiative underscores the institution's commitment to faciﬁtaﬁng the
professiona[ growth and success of its alumni, thereby contrilouﬁng to their overall advancement and socio-economic

wel[—be'mg.

Unity i Aetion: Fostexing Teany SpikitforSu

In our team, we upho[d a profound sense of mutual support and so[idavi‘cy, stand'mg together to tackle chaﬂenges
co”ective[y. We approach our pro]o[ems co”abovaﬁve[y, ﬁnding solutions through shared eﬁbrt and cooperation.
Celebrating each team member's birthday is a cherished tradition, marked by cake-cutting ceremonies and team treats to

uplift spirits. We firmly believe in the strength of our team, recognizing that our unity fosters resilience and enables us to
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accomp[ish our goa[s. Thvough foster'mg a supportive environment, we cultivate a culture where every individual fee[s

valued and empowered, ensuring that together, we can overcome obstacles and achieve success.
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SHRI DAAN

Shramdaan, or vo[untary labor, is a powevﬁl[ concept that promotes community engagement and phys ical activity among 1T

(Industrial Training Institute) students. Integrating shramdaan into their routine not on[y fosters a sense of responsi’oility
towards their surroundings but also instills teamwork and discipline.

As part of their physical activity regimen, 1T1 students can participate in shramdaan by dedicating time to clean'mg their
campus, and nearby pubﬁc spaces, or even contribuﬁng to local community deve[opment projects. Engaging in activities such
as sweeping, gardening, or painting not on[y improves the aesthetics of their environment but also provides a practica[ outlet
for physical exertion.

Beyond the physical Ioeneﬁts, shramdaan cultivates a sense of ownersh'vp and pride in one's surroundings, fostering a spirit of
civic Vesponsibiﬁty among students. Moreover, it serves as a p[a’gform for students to bond with their peers and instructors,

promoting camaraderie and teamwork.

]ncorporating shramdaan into the physical activity routine of 1T students not on[y promotes their we“—be'mg but also

nurtures a generation of socia“y conscious and proactive citizens.
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Every trade has its ownjolo to create wherein they are asked to create projects which are
showcased at the Odisha Skill development corporation. In our Govt. 1T1 Balasore our
learners have created Missile, E[ephant as part of the project. The trade instructors
dedicatedly mentor the students and make the project a success. This is part of the

curriculum to make a hands on practice fov the students.

We at Govt. 1TI Balasore believe in "To work fov the common good is the greatest creed“ We
renter services to hospita[s, municipaliﬂes, govt. oﬁCices, schools ete. like repairing wheel

chair, beds, stretcher’s, vans etc, benches, chairs etc.

we try our be

govt iti.b







Govt. 1T] Balasore always tries to give best Educational Practices as
the wide range of individual activities, poﬁcies, and programmatic
approaches to achieve positive changes in student attitudes or

academic behaviors.
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OUTSTANDING ACHIEVER

Govt 1.T.I1. Balasore 1s declared a
The BEST ITI

I for housing most numbers of
State Level Trade Toppers 10

AITT 2023

Directorate of Technical Education
& Training, Odisha
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Dear Reader...

Thard g

Visit Now!

https://govtitibalasore.org/

44|Page


https://govtitibalasore.org/

